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What is the story behind BOXROX? 

Market Leader in CrossFit Niche 
Worldwide Audience (English) 

> 1.000.000 Pageviews / month 
> 350.000 Unique Visitors / month 

 
 
 
 



We sell Content & Display Advertisement 



Our process in 6 steps 

1.  Brainstorm KPIs 
2.  Configure Google Analytics 
3.  Build Excel Reports 
4.  Organize KPI Meetings 
5.  Build Dashboards 
6.  Next Step: Predict Future 



The different departments 

Editorial 
Sales 
Marketing 
Development 
UI/UX 
Management 



Brainstorm & measure KPIs 



Set up some data analytics tool 



Have KPI meetings & reports 



Build Dashboards to visualize your data 



Build Dashboards to visualize your data 



Hang up dashboards (Hardware) 



Or just use a standard Dashboard supplier 



3 tips to build your data-driven organization 

1.  Start small, but measure frequently 
 
2.  Build a data culture in your team (educate) 
 
3.  Monitor & adjust your processes 

 



Our mission is to provide the best online training facilities to learn 
data-driven technologies in big data, data science and marketing. 

 
Our go-to-market strategy starts with a B2C approach, succeeding 
through performance marketing, within the Indian and US market, 

followed by B2B sales to employers worldwide. 
 



“Data Science is the sexiest Job of the 21st Century!” 
(Thomas H. Davenport) 



Data-Driven Talent is in ultra-high demand 
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Job Postings 

Avg. Data Science Market Salary:  

135.000 USD 

2012 2013 2016 2014 2015 

Sep 27, 2016 

Data Scientist: 2497.39% 

2017 



The Problem is… 

a HUGE skill gap 

    500.000 open jobs (US only) 
    Candidates need real experience 
    University degrees are outdated 
    Private Education is too expensive 

40% of companies want 
to invest in data analytics 
talent until 2020! 
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Some companies understood the value early on 

Data Scientist | Data Engineer | 
DevOps Engineer | AdOps Egineer | 
Online Growth Marketing Manager | 
Aritficial Intelligence Specialist |         
Self-Driving Car Engineer | Analytics 
Lead |  Geospacial Developer | Fraud 
Detection Engineer | Deep Learning 
Engineer | Infrastructure Engineer |
Cyber Security Engineer   



The education system failed to produce data experts 

Current Solutions 

External Offline Seminars 
 
Internal Trainings 
 
Traditional Uni Degrees 
 



We offer practical online-courses  
to train the data experts of tomorrow 

www.dataX.academy 
 



Thank you 
 

Leo Marose 
Founder & CEO 
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